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NFL/CO/Pers./1(257)/2026/ 12.06.2026

Sub : Corporate level assessment (June-2026) for promotion to the post of
Dy. Manager (E-3).

Corporate level assessment for the year 2026 (based on eligibility as on 30.06.2026) for
promotion to the post of Dy. Manager (E-3) are being conducted in the month of

June- 2026. The details of vacancies are as under:-

Position Dy. Manager (E-3)
TECHNICAL ‘
GROUP HR GROUP
(Including F&A GROUP | MARKETING | (including
Materials & Coordination)
| Transportation) | i e T
Total Ngmber 39 13 9 10
of vacancies

" Note: All eligible candidates shall be called for interview. The vacancies may vary
depending upon requirement of manpower at RFCL/ other projects.

You are requested to display the vacanéy position on NFL's intranet portal and portals of all
Units.

(Kumar Kush)
Sr. Manager (HR-Pers)



